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Twickenham School Behaviour Policy 
 

 
 

 

 

 

School Mission:  
 

Our mission is for all our students and staff to feel safe, valued and achieve their aspirations through the 

delivery of an effective curriculum with high standards of teaching, learning and leadership. Behaviour is 

underpinned by our School Values: 

 Perseverance 

 Responsibility 

 Integrity 

 Dedication 

 Empathy 

 

Introduction 
 

Twickenham School is committed to providing an environment where all students and staff can feel safe, happy, 

valued and integrated. In order for this to happen, it is important that an orderly framework exists within 

which the curriculum can be delivered effectively within a positive learning environment. 

 

The school also holds an important position in the broader community, educating the young people of 

tomorrow in a way that will ensure that they take a positive and proactive role within their communities. It is 

therefore essential that our students develop high self-esteem and confidence learning within a high quality 

learning environment that is underpinned by a clear and consistent system of rewards and sanctions. 

 

It is the expectation of the school that the behaviour of our students will be of a very high standard at all times. 

Our Rewards System aims to reward positive aspects of student work and behaviour in a climate of mutual 

respect. 

 

This policy must be applied consistently. Students must know that unacceptable behaviour will be dealt with 

fairly and consistently across all areas of the school. 

 

All must communicate effectively to share information; this is particularly important for Form Tutors and 

Heads of Year who are the key points of communication between school and parents. 

 

All teaching and non-teaching staff must be prepared to challenge unacceptable behaviour, confident in the 

knowledge that this system is being applied by all colleagues throughout the school. 

  

 

Rationale 
 

The intention of the Behaviour Policy is to determine the boundaries of acceptable and unacceptable behaviour. 

The staged system of rewards and sanctions and how they will be fairly and consistently applied are detailed 

throughout. 

Approved by Headteacher 

Last Reviewed February 2022 

Next Review Autumn 2 
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Overall, the policy will encourage good behaviour and respect for others. Through the implementation of it, 

we aim to develop in our students: 

 Respect for, and tolerance of others: their feelings, opinions, cultures, limitations and the  right to their 

individuality; 

 Respect for themselves: pride in their own achievements and that of others within the school, high 

standards of dress and behaviour and the desire to produce their best work at all times; 

 Respect for the environment: their own, the school and other people’s property within the community 

in which we live; 

 Respect for the future: the belief that we can all, as citizens, make a difference by our contribution to 

the local, national and global community. 

 

Behaviour Expectations in School  
 

Roles and Responsibilities Student responsibilities 

 We expect students to behave in a sensible and reasonable manner at all times both on and off the 

school site, showing respect for property and each other. 

 Ensuring their own learning and the learning of others is prioritised 

 Not bringing the school into disrepute through unacceptable behaviour off-site, whether in the locality, 

travelling to and from the school, or further afield e.g. on school trips; 

 Not involving themselves in behaviour that could have repercussions for the orderly running of the 

school, or that poses a threat to another student or member of the public, or that could adversely 

affect the reputation of Twickenham School. 

 Not bringing items or articles into school that are ‘illegal’ or ‘prohibited’ that could endanger or put 

the lives of students and staff at risk; 

 Treating all staff and students with respect; 

 Moving around the school site in a sensible manner and respecting the fittings and decoration; 

 Using items of school equipment as intended, minimising the risk of damage or unnecessary 

replacement; 

 Eating only in designated areas 

 Mobile phones may be brought into school but we operate a strict ‘not seen, not heard’ policy. Mobile 

phones must be kept in bags and switched off at all times in school. 

 Adhering to any Covid safety measures put in place to ensure everyone’s safety 

  

 

Staff responsibilities 
 

There is a reciprocal responsibility for staff to behave in a supportive, non- confrontational manner towards 

students in order to help them achieve their full potential. 

 

 Good behaviour will be reinforced through the active involvement of students for example 

encouraging them to contribute ideas through the school’s Student Council, in class discussions and 

in the school’s assembly programme. 

 All students who join the School at the start of Year 7 have the opportunity to learn about the value 

of positive behaviour as part of the Year 7 Induction Programme, Personal Development and 

Citizenship programmes (PDC). 

 Extensive time is dedicated to ensure all students understand and respect the school’s classroom 

expectations which are used by all staff. 
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 Issues such as bullying, relationships and good behaviour are also discussed and taught as part of the 

school’s PDC programme. 

 Families are to be kept closely informed of any poor behaviour displayed by their child. 

 Families will be informed, in advance of detentions or any other sanction. 

 Staff have statutory authority to discipline students whose behaviour is unacceptable, who break the 

rules or who fail to follow reasonable instruction (sections 90 & 91 of the Education & Inspections Act 

2006). 

 Staff can discipline students at any time the student is in school or elsewhere under the charge of the 

staff, this includes school visits. 

 Staff can impose detention outside school hours. 

 Staff can confiscate students’ property if it is not allowed in school 

 Staff must deal immediately with any reported or witnessed incident of bullying. Whether the incident 

is reported to or discovered by a staff, the same staff must respond to it. If the incident is minor, the 

staff who becomes aware of the incident will deal with the student(s) involved, but if it is more serious 

he/she must refer the student(s) to the Head of Year. 

 Staff must engage with the Restorative Justice conversations positively 

 Actively use the reward system to recognise, motivate and engage students 

 

 

Family responsibilities 
 

 The school encourages families to work with the school and to support good behaviour at all times 

through the Home- School Agreement. 

 Ensure student arrives to school on time and with the right equipment. 

 Ensure homework is completed on time. 

 Monitor child’s use of social media 

  

  

 

The role of the student 
 

 Respect the rights of other students to learn and staff to teach. 

 Complete homework and bring necessary equipment to lessons. 

 Do not use mobile phones, wearable technology, cameras, electronic music playing devices in school 

 Accept that sometimes it is necessary to follow an instruction without question. 

 Walk sensibly and respectfully around school, going straight to lessons, keeping to the left and holding 

open doors for others. 

 Eat only in designated areas. 

 Be respectful of the environment and not litter. 

 Adhere to the school uniform policy/ dress code. 

 Engage with the Restorative Justice conversations positively 

 

The role of the Form Tutor 
 

 A Form tutor’s role is central in both caring for students and, crucially, monitoring their progress both 

academically and socially; encouraging involvement, commitment, and high standards of work and 

behaviour. 

 The Form Tutor should be active in looking after the interests of the “whole child”. 



 

Page 4 of 16  

 To monitor engagement, attendance, lateness, rewards and behaviour of students in their tutor group. 

 To encourage students to keep a log of their rewards as recognition of their hard work in school. 

 To thoroughly check uniform at every morning registration. 

 To ensure that students are fully equipped for their day of learning. 

 To monitor students in their tutor group who are on report. 

 Ensure that students on report are logged on SIMS.net. 

 To liaise with parents and carers regarding support for students in their tutor group. 

 

 

The role of the Head of Year 
  

 To ensure that behaviour issues raised by Form tutors are dealt with and students are held to account 

and the behaviour policy is applied. 

 To ensure that follow up checks are done after incidents occur. 

 To ensure that the uniform policy/ dress code is applied. 

 To ensure that holistic monitoring of students is carried out in accordance with whole-school policy. 

 To liaise with parents of students about whom there is a concern. 

 To communicate with Line Managers and LT regarding students with persistent behavioural issues, in 

order to assess whether further intervention is needed. 

 Oversee strategies for supporting good behaviour 

 Liaise with Form tutors and keep them informed 

 Liaise with parents and be main contact. 

 Work with external agencies, the safeguarding team and SEND teams to support students with 

persistent behaviour issues. 

 Oversee report system within the year group. 

 

The role of the Subject staff 
 

 Ensure that the uniform policy/dress code is applied 

 Use strategic seating to support behaviour for learning 

 Record students who are late to the lesson on SIMS 

 Recommend students to the HOD for subject monitoring report 

 Use the reward system to recognise, motivate and engage students 

 

 

The role of the Head of Department 
 

 Place student on subject report if a student requires additional academic or behaviour support 

 Support staff in their department to ensure consistent application of the behaviour policy. 

 Monitor lessons to ensure continued success for students. 

 Ensure that issues raised by subject staff are dealt with and students are held to account and, where 

needs be, the behaviour policy is applied. 

 Ensure follow up checks are done after incidents occur. 

 Communicate with line managers, LT and HOY regarding students with persistent behavioural issues, 

in order to assess whether further intervention is needed. 
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The role of the SENCO 
 

 Through Educational, Health, Care Plans (EHCPs), strategies for staff are provided to help form 

positive relationships with students who have additional learning needs and ensure that all students 

are able to access their education 

 Utilise external agencies to provide additional support to students who find meeting school 

expectations challenging. 

 Work with HOD and HOY as required for individual or groups of students with SEND 

 Support staff in planning lessons that meet the needs of all students with SEND 

 

 

Role of the Duty Team 
 

A member of the Duty Team will be on call every period each day. During the behaviour walk the staff member 

should: 

 Visit all ‘areas of focus’ 

 Visit all cover lessons 

 Walk the site 

 

Role of the Pastoral Team 

 To log on SIMS all behaviour incidents correctly 

 To send text, emails to parents / carers to inform them about their child’s detention sessions 

 To send Praise Postcards home when requested by teaching staff 

 To assist in the arrangement of reintegration meetings and record outcomes on SIMS 

 To keep a record of all fixed term exclusions 

 To produce behaviour reports for members of the LT 

 

 

Rewards 
 

Our praise and reward system is designed to celebrate the success of all of our students. Students should be 

rewarded and praised for their positive behaviour, in particular when students demonstrate our school values 

in the way they work and behave. Staff should ensure that they are routinely rewarding students in every 

lesson and that the balance between sanctions and rewards are heavily in favour of rewards. The use of rewards 

should create and reinforce positive relationships at all times. 

The importance of praise and rewards cannot be underestimated. General praise can lead to an increase in 

student’s on-task behaviour, confidence and to a positive and supportive working environment. 

Students’ efforts, achievements and positive behaviour are rewarded by: 
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Merit stamps 

Staff issue merit stamps in the Student Planner as rewards 

for specific behaviours, contributions and achievements as they 

happen. 

1 merit stamp should be issued to students who: 

 Produce consistently good/outstanding classwork and 

homework 

 Make consistently good/outstanding progress 

 Consistently applying good effort 

 Have excellent attendance 

 Improve attendance 

 Demonstrate our school values 

 Demonstrate excellent student leadership 

 Go above and beyond staff expectations 

 

Reward Pop-Up 

Shop 

Merit stamps can be redeemed for prizes from the pop-up 

shop which operates weekly. Prizes include stationary, sports 

equipment, backpacks, Chess games, lunch queue pass and 

afternoon tea with the Headteacher. 

 

Phone calls home 
A positive phone call home will be made to recognise 

consistent or improved effort or progress in lessons. This 

should be logged on SIMS using the COMMS log by staff. 

 

 

 

Praise postcards 

Member of staff sends postcards electronically to families. 

This is done by the Pastoral team. This is for an exceptional piece 

of work or for recognition in making very good progress in the 

subject/topic through an assessment or putting in extra effort and 

hard work to achieve a high standard. 

 

Certificates 
Certificates for merits, attendance, and star of the week will 

be given to students in half termly assemblies 

 

Newsletter/Online 
Students will be recognised for success and achievement 

both inside and outside of school through our weekly newsletter 

and social media platforms 
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Badges and Award 

pins 

This will   be   distributed   half   termly   for   academic 

achievement. Other badges may be given out for attending extra-

curricular clubs, student leadership or attendance. Replacement 

of lost badges on request and payment from families. 

 

Monitoring 
Heads of Year & Head of House monitor merits and use 

competition to encourage students to participate 

Jack Petchey 

Awards 

Students and staff vote for nominated students, and award 

winners are given £250 to use within the school setting 

Above and 

Beyond awards 

One boy and one girl will be awarded the above and beyond 

award by the Headteacher in the end of term assembly 

 

Student 

Leadership 

Students will apply for and be recognised for demonstrating 

our school values through positions in the student leadership 

team. Examples are: Year 7 Buddies, Year 8 Ambassadors, Year 

9 Heroes, KS4 Junior Leadership team 

 

 

 

Milestones 
 

Reward certificates and prizes will be issued at the following milestones and presented to students in half-

termly rewards assemblies. 

 

Bronze Award 50 Merit Stamps 

Silver Award 100 Merit Stamps 

Gold Award 150 Merit Stamps 

Platinum Award 200 Merit Stamps 

Diamond Award 250 Merit Stamps 

 

 

School Values Perseverance Award 300 Merit Stamps 

School Values Responsibility Award 350 Merit Stamps 

School Values Integrity Award 400 Merit Stamps 

School Values Dedication Award 450 Merit Stamps 

School Values Empathy Award 500 Merit Stamps 

Aspire Award 550 Merit Stamps 

Achieve Award 600 Merit Stamps 

Enjoy Award 650 Merit Stamps 
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Sir David Attenborough Award 700 Merit Stamps 

Florence Nightingale Award 700 Merit Stamps 

Marie Curie Award 700 Merit Stamps 

Outstanding Achievement Award 800 Merit Stamps 

Exceptional Achievement Award 900 Merit Stamps 

Headteacher’s Special Award 1000 Merit Stamps 

 

 

Merit Stamps – Procedure 
 

Step 1: 

 

Staff issue merit stamps in the Student Planner as rewards for specific behaviours, contributions and 

achievements as they happen. It is important that staff tell students what the stamp is being given for at the 

time of issue. 

 

Step 2: 

 

Students will keep a running total for the week and the year on each weekly page in the Student Planner. 

 

Step 3: 

 

The student will notify the Form Tutor when they have reached a milestone achievement, in the dedicated 

‘Behaviour and Rewards’ Tutor Time session. (see milestone table below). 

 

The student will also choose from a list the prize they would like to receive alongside their milestone 

certificate. 

 

The Form Tutor will then log this on the Behaviour Rewards Spreadsheet. This is a shared document on Teams 

which can be accessed by Form Tutors, Heads of Year and Admin staff. 

 

There will be weekly dedicated Tutor Time for administration of rewards.  

 

Step 4: 

Admin staff will log into the Behaviour Rewards Spreadsheet at regular intervals so that milestone certificates 

can be generated and prizes issued in time for half-termly special rewards assemblies. 
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Sanctions for Behaviour Incidents 
 

 

 
 

 

 

 

  

Where a student’s behaviour does not meet expectations in a lesson the sanctions are: 

 

1. A verbal warning 

2. Phase 3. 

 

If a student has received a Phase 3, they are removed from the lesson and taken to the Head of Year or a 

member of the Leadership Team for the rest of that lesson. They are also issued with a 60 minute detention 

at the end of the day and families are notified. If the incident occurred after 2.30pm the detention takes place 

the following day and families are notified on this day. During the detention, a Restorative Justice conversation 

will take place for all Phase 3 incidents and will involve the student and the staff. 

All staff follow a clear stepped procedure when managing behaviour in the classroom. To ensure consistency, 

the following examples are given for guidance. Any sanctions are discussed with the student and further 

consequences explained. All sanctions (except the verbal warning) are recorded on SIMS. In addition to this, 

detentions will be issued for students who are: 

 

 Late to school 

 Late to lesson 

 Failing to complete homework 
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Verbal Warning Examples: 

 Speaking out of turn 

 Not following instruction 

 Rudeness 

 Disruption 

 

 

Phase 3 Examples: 

 Confrontational (e.g. Arguing forcibly with a member of staff or another student) 

 Not following instruction (defiance) 

 Rudeness 

 Swearing (at another student) 

 Graffiti 

 Refusing to hand over mobile phone 

 Removal from a lesson by a member of the Duty team following a verbal and formal 

warning - disrupting 

 Lying (e.g about a behaviour incident) 

 Truancy 

 Inappropriate use of the internet 

 Persistent non- compliance with expectations 

 

Pastoral team log phase 3 incidents on SIMS 

 

 

Immediate Further Action Examples: 

 Fighting 

 Bullying (recorded separately - Staff dealing with a bullying incident will record: the name of 

the all students concerned; person who reported the incident; date; time and action taken) 

 Assault 

 Theft 

 Racism 

 Smoking/vaping and/or in possession of vaping/tobacco products 

 Possession of and or consumption of alcohol, drugs or other prohibited items 

 Truancy 

 Repetition of behaviour that disrupts learning 

 Swearing at a member of staff 

 Cheating in an examination 

 Breaking conditions set at a re-integration meeting 
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Notes in relation to immediate further action: 

1. Staff must send immediately for the ‘On Call’ member of staff using the SIMs alert button 

2. The ‘On Call’ member of staff will take ownership of that incident until  it is resolved or 

passed onto the appropriate HoY. 

3. Students involved in an incident should complete a student statement form 

4. The sanction will be in line with the previous behaviour of that student and will also take 

into account any mitigating circumstance. 

5. Incidents must be logged on SIMS along with any action taken (Internal exclusion; school 

to school exclusion, fixed period exclusion; etc) and supporting documentation. 

 
 

 

 

Detentions Expectations: 

 Bags and coats are to be placed out of the way. 

 Detentions are completed in silence. 

 A student may choose to bring a reading book with them, or to use the time to complete some private 

study. 

 Detentions are unable to be re-scheduled unless agreed with the Head of Year. It is the responsibility 

of the student to speak to the Head of Year directly if alternative arrangements need to be put in 

place. 

 A restorative conversation will take place as part of every detention. 

 

Failure to attend (FTA) or comply with all the conditions of the detention will result in the following actions: 

 

1. FTA Restorative detention (60 mins) becomes 120 mins. A text to inform families will be sent  home 

2. FTA 120 mins becomes one day Internal Exclusion. Head of Year to inform families. Detention sessions 

can be given to individual students by any member of staff for misbehaviour and/or lack of engagement 

in lessons. Students may be detained for 15 minutes after school. Parental consent is not required for 

these detentions. 

 

The following text message will be send to parents on the day of the detention sessions: 

Please be advised that NAME OF STUDENT has been issued with a detention which will take place on INSERT 

DATE for 60 OR 120 minutes. 

Twickenham School 

 

Serious Behaviour Incident 
Further guidance on what might constitute serious and acute or persistent failure to meet expectations is given 

below: These are intended to be examples only, and the list is not intended to be exhaustive. There are many 

other possible breaches of good behaviour which fall between the most and least serious of the examples given 

which would be handled in the same way. Moreover, any offence which is a breach of the law is automatically 

considered as serious. 

 

Serious/acute 

 Abusive language to staff/student 

 Physical aggression to staff/student 

 Malicious bullying 
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 Deliberate and defiant refusal to follow staff’s instructions 

 Deliberate damage to school or other student’s property 

 Truancy from lesson (Actual or suspected) 

 Malicious accusations against school staff 

 Failure to attend detention 

 Poor behaviour on public transport 

 Dangerous behaviour on bicycles 

 Rudeness towards members of the public 

 If the behaviour is considered criminal, the school will inform the police. 

 

Persistent 

 Consistently poor relationships with students 

 Consistently poor relationships with staff 

 Frequently off task during a number of lessons 

 Inappropriately talking in class during a number of lessons 

 Persistently late for lessons or school 

 Consistently ill-equipped for lessons 

 Long-term lack of engagement in work 

 Repeated failure to hand in or to complete homework 

 Repeated failure to wear correct uniform 

 

Reports 
 

Students can be placed on a monitoring report for failing to meet learning expectations, failure to submit 

homework or inappropriate behaviour. Subject reports are used to monitor concerns related to specific 

subjects e.g. lack of homework. 

  

A Positive Reinforcement report is used to monitor and support students who have gained more than one 

behaviour incident in one week eg uniform, late to school or other reoccurring behaviour incidents. The 

purpose of this report is to record what is going well in addition to any other relevant teacher comments, so 

that students are encouraged to adopt a more positive attitude to learning.  

 

This report is usually monitored by the Form Tutor, but can then be escalated to the Head of         Year to 

monitor and support students who have not met the expectations of the initial report, or have received two 

or more Phase 3s in one week for causing disruption to learning. 

 

The LT report is the next level of escalation and is used to monitor and support students who have not met 

the expectations of a Positive Reinforcement Report or who present serious behaviour concerns.  

 

Behaviour on school trips and non-compulsory activities 

On any trip run by school staff, all parts of this policy apply. Where students demonstrate poor behaviour, 

they will be sanctioned on their return to school and may be banned from participating in future trips and 

activities. 

 

Investigating incidents 

 Where an incident of a serious nature is alleged to have occurred, the school will carry out an 

investigation in a timely and fair manner. 

 The student alleged to have been involved in the incident will be asked to write a statement and may 
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be placed with their Head of Year or a member of the Leadership Team while the investigation is 

carried out. 

 Written statements will be collected from witnesses (students and staff) 

 CCTV footage may be used 

 The documentation will seek to establish what, on the balance of probabilities, happened and who was 

involved. 

 

Exclusions 
 

The decision on the length of time of any exclusion will be made by the LT member and the Headteacher 

when discussing the severity of the incident. Families will be notified by formal letter. 

 

 

Internal Exclusions 
 

An internal exclusion is a type of sanction which is used for incidents of a serious nature. When a student is 

excluded internally, the student attends school each day arriving and leaving at the normal time, but they do 

not attend their regular timetabled lessons. Instead, the student will spend their day either with a Head of 

Year, a member of the Leadership Team or with other pastoral staff. They are given appropriate work to 

complete throughout the day.  

 

School to School Exclusions 

 
For incidents of a serious nature, or where a student has failed to attend an internal exclusion, or has failed to 

meet the expectations of an internal exclusion, the school will put the student onto a School to School Referral. 

This is an arrangement across the Richmond Borough where a student attends another school for the period 

of the exclusion. Work will be set by the subject staff and sent to the host school. Failure to attend the School 

to School provision will result in the sanction escalating to a Fixed Period Exclusion. 

 

Fixed Period Exclusions 

The school will follow the Department for Education guidance “Exclusion from maintained schools, Academies 

and student referral units in England,” September 2017. Excluding a student from school for a fixed term is a 

serious step to take. Only the Headteacher has the authority to exclude a student. In all cases the parents or 

carers will be informed either by telephone or letter on the day the student is excluded and the reasons for 

the exclusion. A formal letter will be sent home regarding the exclusion without delay. The student will be 

seen by the Headteacher, or a member of the Senior Leadership Team. All students returning from a Fixed 

Term Exclusion are required to attend a reintegration meeting, accompanied by a parent. This meeting will 

seek to  establish practical ways in which further exclusion can be avoided and behaviour modified to 

acceptable standards in partnership between student, parent and school. It may also be relevant to complete 

a risk assessment at this meeting. Work will be set during the period of the exclusion. 

 

Offences for which exclusion will be considered, but are not limited to, include: 

 

 Verbal abuse/use of offensive language at a member of staff 

 Using threatening/aggressive behaviour or fighting. 

 Any behaviour which causes/is likely to cause danger or harm to others 

 Serious abuse or vandalism of school property 

 Bringing or using illegal substances, including alcohol, into school 

 Possession of any offensive weapons in school 
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 Using illegal substances or alcohol in school 

 Supplying or selling illegal substances in school 

 Disobedience, defiance or refusal to co-operate with members of staff 

 Bullying 

 Theft 

 Abuse of the internet or IT facilities e.g. viewing, accessing or downloading any inappropriate material 

from the internet including racist, homophobic, sexist or pornographic images or text. 

 Cyberbullying or threatening behaviour towards another student 

 Taking or being in possession of images without consent 

 Discriminatory behaviour or abuse which is racial, sexual, physical or mental. 

 Denying others access to their learning 

 Serious intimidation of another student or member of staff, including of a sexual nature. 

 Any other behaviour which may bring the name of the school into disrepute, this may occur in school 

or outside school. 

 Behaviour which significantly affects the learning of other students. 

 Using illegal substances or alcohol in school 

 Supplying or selling illegal substances in school 

 Disobedience, defiance or refusal to co-operate with members of staff 

 Bullying 

 Theft 

 Abuse of the internet or IT facilities e.g. viewing, accessing or downloading any inappropriate material 

from the internet including racist, homophobic, sexist or pornographic images or text. 

 Cyberbullying or threatening behaviour towards another student 

 Taking or being in possession of images without consent 

 Discriminatory behaviour or abuse which is racial, sexual, physical or mental. 

 Denying others access to their learning 

 Serious intimidation of another student or member of staff, including of a sexual nature. 

 Any other behaviour which may bring the name of the school into disrepute, this may occur in school 

or outside school. 

 Behaviour which significantly affects the learning of other students. 

 

Permanent Exclusions 
A decision to exclude a student permanently is a very serious one and will be considered as a last resort, in 

response to a serious breach, or persistent breaches of the school's behaviour policy and where allowing the 

student to remain at Twickenham School would seriously harm the education or welfare of others in the 

school. The decision to permanently exclude will be taken by the Headteacher. 

 

Substance misuse 
Drugs and alcohol education is delivered through the PDC programme in school, through the Science 

curriculum and from specialist speakers such as the Metropolitan Police Safer Schools Officers and also the 

Loved, Valued, Able Trust. The purpose is to inform students about the effects and dangers associated with 

substance misuse. The school has a no-smoking policy for all site users. 

 

Students are not permitted to bring smoking paraphernalia (including vaping devices and e- cigarettes), alcohol, 

illegal drugs, solvents and similar substances onto the school site. 

 

If a student is found in possession of these materials, these will be confiscated, families will be contacted, and 

sanctions issued. If a student is caught with a smoker on the school site, or in school uniform off-site, they will 
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carry the same sanction as the smoker under joint enterprise. 

 

The school will take the strongest possible sanctions against any student who brings illegal drugs into school 

or is found to be using drugs in school. A student found using, or in possession of, illegal drugs or similar 

substances will receive a fixed term exclusion or a permanent exclusion. 

 

Dealing/selling drugs, or repeated possession of them, in school may result in permanent exclusion. 

 

Social Media 
Social media is a constant presence in young people’s lives. The PDC programme delivers education to students 

about the dangers and risks associated with social media including grooming, sexting and cyber-bullying. The 

school encourages parents to adhere to the age recommendations in giving their child permission to use social 

media sites, and highly recommends that parents monitor their child’s use of social media. 

 

Students’ misuse of social media outside of school can have an impact on the orderly running of the school 

and on the wellbeing of its students and staff. Where the school is made aware of such situations, it will try to 

investigate, but where appropriate we will 

encourage the families of any victims to report the matter to the police. Where an issue such as online bullying 

or sexting has an impact on the school, in relation to the situation being brought into school, the school may 

also take action. 

 

Use of Reasonable Force 
 

Who can use reasonable force? 

 All members of school staff have a legal power to use reasonable force. 

 

When can reasonable force be used? 

 Reasonable force can be used to prevent students from hurting themselves or others, from damaging 

property or from causing disorder. 

 In a school, force is used for two main purposes – to control students or to restrain them. 

 The decision on whether or not to physically intervene is down to the professional judgement of the 

staff member concerned and should always depend on the individual circumstances. 

 

Schools can use reasonable force to: 

 remove disruptive children from the classroom where they have refused to follow an instruction to 

do so; 

 prevent a student behaving in a way that disrupts a school event or a school trip or visit; 

 prevent a student from attacking a member of staff or another student, or to stop a fight in the 

playground; and 

 restrain a student at risk of harming themselves through physical outbursts. 

 

 

Power to search students without consent 
In addition to the general power to use reasonable force described above, the Headteacher and authorised 

staff can use such force as is reasonable given the circumstances to conduct a search for the following 

“prohibited items”: 

 knives and weapons 

 alcohol 

 illegal drugs 
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 stolen items 

 tobacco and cigarette papers 

 fireworks 

 pornographic images 

 any article that has been or is likely to be used to commit an offence, cause personal injury or damage 

to property. 

 

Staff should never search students alone – always in a pair and the person searching should be the same sex 

as the student being searched. Staff should also decide the risk involved and should not hesitate to call the 

police if the risk is deemed too high. Advice can be sought from DSL, if necessary. Note: There is a limited 

exception to this rule. You can carry out a search of a student of the opposite sex to you and without a witness 

present, but only where you reasonably believe that there is a risk that serious harm will be caused to a person 

if you do not conduct the search immediately and where it is not reasonably practicable to summon another 

member of staff. 

 

 

 

 

 

 

 

 

 

 

 

 


